
DEPARTMENT OF THE NAVY 

PROGRAM EXECUTIVE OFFICER 


ENTERPRISE INFORMATION SYSTEMS (PEO-EIS) 

2451 CRYSTAL DRIVE, SUITE 1139 


ARLINGTON, VA 22202 


1214 
Ser PEO EIS/00040 
06 Feb 11 

From: Lieutenant  , USN, XXX- 9/1200 
To: Bureau of Naval Personnel (PERS 45E) 
Via: RADM   , Program Executive Officer, Program 

Executive Office Enterprise Information Systems 

Subj: 	 REQUEST FOR ADDITIONAL SIGNIFICANT EXPERIENCE 
SUBSPECIALTY CODE 

Ref: 	 (a)NAVPERS 15560C, Section: MILPERSMAN 1214-010 
(b)NAVPERS 15839 

Encl: 	 (1) Fitness Report from USS TAYLOR (FFG 50) dtd 05FEB13 
(2) Fitness Report from USS TAYLOR (FFG 50) dtd 05MAY21 
(3) Fitness Report from USS TAYLOR (FFG 50) dtd 06FEB25 

1. In accordance with references (a) and (b), I respectfully 
request the subspecialty code 3150, Education and Training 
Management be added to my official naval record. In support of 
this request, please see the outlined information below. 

• 	 Assigned to the USS TAYLOR (FFG 50) for a period of 18 
months in a corresponding subspecialty coded billet as 
Training Officer. This required performance at the level 
of more senior Officers as the point man for the continued 
readiness of TAYLOR's training teams and crew. 

• 	 Orders were slated for 18 months however, I completed only 
17 months due to sustaining a ruptured achilles which 
forced my departure a month early. The Unit Identification 
Code (UlC) of the TAYLOR is 21231. My duties while onboard 
included: 

~ 	Command Training Officer and Education Services Officer: 
Responsible for Command-wide training, coordination of 
shipboard training teams, and all aspects of shipboard 
education and schools for over 200 total officers and 
sailors. This including training, monitoring, 
scheduling, and recording all matters training and 
education related. 



SUbj: 	 REQUEST FOR ADDITIONAL SIGNIFICANT EXPERIENCE 
SUBSPECIALTY CODE 

2. I firmly believe the execution of my daily duties and 
responsibilities as outlined above, enabled me to gain 
significant experience in the area of Education and Training 
Management, and I respectfully request this coding designation. 

 




DEPARTMENT OF THE NAVY 

PROGRAM EXECUTIVE OFFICER 


ENTERPRISE INFORMATION SYSTEMS (PEO-EIS) 

2451 CRYSTAL DRIVE, SUITE 1139 


ARLINGTON, VA 22202 


1214 
Ser PEO EIS/00042 
08 Feb 11 

FIRST ENDORSEMENT 	 on  , USN, XXX-XX
4289/1200 ltr 1214 Ser PEO EIS 00040 of 
6 Feb 11 

From: RADM C.   Program Executive Officer, Program 
Executive Office Enterprise Information Systems 

To: Navy Personnel Command (PERS-45E) 

SUbj: 	 REQUEST FOR ADDITIONAL SIGNIFICANT EXPERIENCE 
SUBSPECIALTY CODE 

1. Forwarded recommending approval. Having reviewed  
d's accomplishments, he clearly demonstrates the skills 

required for the 3150S Education & Training Management 
subspecialty code. 

2. While serving at PEO EIS, LT  has become our "go-to
person" for all matters training related. He revised our 
Assistant Program Manager (APM) Course curriculum resulting in 
drastically improved content and $5k in real savings. Our 
civilian and military workforce in attendance departed the APM 
course with a "greater level of knowledge and preparedness in 
preparation of unforeseen challenges. Additionally, the 
experience LT  gained as Training Officer while onboard 
the USS TAYLOR (FFG 50) has also enabled him to establish a 
systematic approach to accurately, efficiently, and effectively 
track Congressionally mandated Defense Acquisition Workforce 
Improvement Act (DAWIA) Training for over 101 individuals. 

3. POC:  , Chief of Staff, Program Executive 
Office Enterprise Information Systems, email: 

 phone: 

 
 .  

 
  

 EIS 
/ 



Command employment and command achievements. 
POM-1, SNFM Med Deployment-3, Operation ACTIVE ENDEAVOR-3. 

II duties. (Enter primary duty abbreviation in box.) 

RCS BUPERS 1610-1 

4.SSN 

9.Date~ 
040C't29 

Subc.lfIIIlJ(ifany) 

L-__ ~~~~~____~i Command Training Officer-So Responsible fo~ command-wide training, 
shipboard training teams and all aspects of shi~ard education and 
000 (u/W) - 1; Inport (COO (U/I) -1; Coll: Educ.atiOQal services Officer-5, 

Coordinator-3, DCTT-3, CART coordinator-3. LV/TT: 040C1C2-040CT28. 
31.C-lor ,;,or. MglDWre 01 Individual CoWlllded 

TRAITS: 1.0· Below stand8ldslnot progressing 01 UNSAT in an~ one standard; 2.0·Does_yet,,*, att 3.0 standaros; 3.0 - Meets all 3.0 
most 3.0 standanls; 5.0· Meets overall criteria and most 0 the specific slUlfards for 5.tl. Standards are not alI inclusive. 
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•E.xceIIefttdemeanor 01 conduet 
-Complies with physical....m
JIIOpn. 

-AlWIys lives up to Navy Core Values: 
HONOR, COURAGB. COMMlTMENT. 
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NAVPEIlS 16IM(0l-02) 



• 
FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) ReS BUPERS 1610-1 


L Name (laIt, Fint MI Suffix) 12. ate 1 
3 
. Desill 1115 4.SSN 
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TACTICAl e.xpected lor 1M nmk IIICI~. 1114 cxpectecI. ilr rml: 1Il"hllperilmee. 
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l'roiIressinl Prumotable 
Must Early 44. Reporting Senior Addl;ss 
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USS TAYLOR (FFG-50) 
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I Date: 

HI.VI'US 161012 (0).41) 



PERFORMANCE TRAITS: 1.0 0 

FITNESS REPORT & COUNSELING RECORD 
I. irst M

  

 

 
 

SNMG2 Ked Deployment-3, Operation ACTIVE ENDEAVOR-3, NATO Exercise ~ APBRTO-l, NATO 
Exercise NOBLE MARLIN-l, NATO Exercise TRIDENT D'OR-l, NATO ExerciseNAC/MC-l. Received 
Blue "EM for and Logistics Excellence. 

29. Prill!!!!'YlCOllaterallWltchslandinj duties. (Enter primary duty abbreviation in box.)

I ~INO TRAINING OFFlCER-3. COLL: Educational Se~icee Officer-3, ITT 
Coordinator-3, Damage Control Training Team Member-3. Watch~ (U/W) 000-3, CICWO-3 (INPT) 
c00-3. 

Date Counseled 31. Counselor Si~ of Individual Coun.eled 
NOT REQ 

Bt10w standardslnot progressing or UNSAr in anyone standarj;2....1lIIes Tmt)let meet III 3.0 standards; 3.0 - Meets all 30 
standards; 4.0 - Exceeds most 3.0 standards; 5.0· Mcct.s overall criteria and most ofthc speciflCltmdards ",5.0. Standards are not all inclusive. 
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NAVl'I!IS 161o.'l (03-«1) 

Adiooa counter 10 Navy's retention! 
RCIIliIIImcDI", 
Uninvolved with -tori1Ia or pror-ional • 
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• bcmpli:lies Navy Cere Values: 
HONOR, COURAGE. COMMITMENT. 
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FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) 
 RCS SUPERS 1610 I. 
I.    

   
PERFORMANCE 1.0· 2.0 3.0 4.0 5.0 
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M_ StaDdanIs Above 
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- - .......I~~lCious, 
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NOB 0 D D [] 00 
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39. - flu ditliculty lllainins qualific:alion - -Attaios qualilicationa .. required . -FuDy qualified 01 IpplOpiate level
TACTICAL .lIJ)CCIIed for tbc rank lIld .xperience. IIKI expected. ." rank IDd experience.
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IIId employment.
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NOB 0 D D [J 00 [J 
40. Ireconunend &a"eCIIing this individual for next career milestone(s) as follows: (maximum or~)
RccommendatiOl15 may be for c~tive schools or duty assipnnenlB such as: LCPO, DEPT CPO,.
SEA, CMC, CWO, LOO, Dept Head, XO, OlC, CO, Major Command, War College, PO SefIoot. 

DH AFLOAT PG SCHOOL 

41. COMMENTS ON PERFORMANCE:· AD 1.0 nwb, tbree 2.0 nwb, IIId 2.0 multi in Bled: 34 must be .,alically substantiated in oommcats. Comments must be veri1iIble. 
Font must be 10 or 12 Pitck (10 or 12 Point) only. Use upper IlKlIowcr case. 
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    44. RqJorting Senior Address 
Rcc ation 1«>S Problems Pr te Promote COMMANDING OFFICER 

42. USS TAYLOR (FFG-50) 
INDIVIDUAL X FPO AA 34093-1504 

43. 
SUMMARY X 0 0 11 0 0 
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  Member Ttait Average: &.(-~, ISummary Group Average: ~. l Ql. 
47. Typed name, grade, command, UIC, and signature of Regular Reporting Senior on Concurrent Report .J 
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NAVPEIlS 161111l(0l~) 
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